Institutional Racism in the United States of America
Institutional racism refers to the practice of giving negative treatment to people based on their race by political or social institutions including but not limited to schools, banks, courts of law and organizations (Bauer). There are several examples of historical institutional racism, one of which is racism in Medicine. In the past, people from minority races were used as guinea pigs to conduct medical research. The most shameful incident was when the U.S government funded Syphilis studies on poor black men in Alabama and on prison inmates in Guatemala. The government, through its agencies, also played a significant role in the sterilization women of color in North Carolina. 
While medical practitioners no longer use unsuspecting racial minorities as guinea pigs for medical research, studies reveal that these minority groups still face institutional racism in the health sector. They do not receive the same standards of healthcare as their white counterparts. A study conducted and published by the American Journal of Public Health revealed that approximately two-thirds of doctors exhibit a racial bias towards their patients (Nittle, par. 4). Whether consciously or unconsciously, this type of racism is manifested in practices including but not limited to poor communication with racial minorities such as lecturing black patients and extended office visits; and offering fewer treatment options such as inadequate management of pain (Nittle, pg. 1).
Racism in medicine contributes significantly to the current racial wealth gap. It goes without saying that an unhealthy population would most definitely be unable to unleash the maximum potential in productive economic activities such as career and business. Also, poor health among racial minorities leads to multiple deaths of parents who are the breadwinners in the family setting. These deaths leave children vulnerable and unable to access quality healthcare, quality shelter, and quality education. Added to the fact that similar college degrees generate more wealth for whites and increases the racial wealth gap by 5 percent (Shapiro et al. 2), the racial wealth gap keeps widening.
Appropriate state and federal laws are necessary to put an end to institutional racism in Medicine. A Healthcare Anti-Discrimination Act would identify different practices of discrimination, authorize and provide funding for testers, ensure appropriate regulatory enforcement, require collection and reporting of racial data, require a scorecard for health institutions and practitioners, and ensure mandatory diversity training (Randall, par. 7). 
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